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CLASSES

FINANCIAL OFFICER TRAINING
Jan 16–17

CHANGES TO THE NATIONAL LABOR RELATIONS ACT 
IN THE CURRENT ADMINISTRATION
Feb 24–25

WORKER PROTECTIONS AND  
THE FAMILY AND MEDICAL LEAVE ACT  
Feb 26–27

GRIEVANCE ARBITRATION
Mar 16–19

ESSENTIALS OF LEADERSHIP 
Mar 30–Apr 1

INTERNAL ORGANIZING 
Apr 13–15

WE THE WORKING PEOPLE FORUM
May 11–12

Register online at schoolforworkers.wisc.edu
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PROGRAM INFORMATION

Register online at schoolforworkers.wisc.edu

Class  
location
School for Workers 
classes are held at Pyle 
Center, 702 Langdon St., 
Madison, WI 53703 on the 
University of Wisconsin–
Madison campus. 

Lodging
Participants are responsible for 
arranging their own lodging. We 
encourage you to secure your lodging  
soon after registering for your class to  
ensure a hotel room for your stay in Madison.  
A block of rooms at the University of Wisconsin–
Madison Lowell Center is available for class 
participants to reserve. Please note that rooms are 
released 30 days prior to the class start date. To reserve 
your room at Lowell Center, call 866-301-1753 and state 
that you are registered for a School for Workers program or 
access the block code link at online registration. 

Accessibility
University of Wisconsin–Madison provides equal opportunities in 
programming. If you have a disability and would like accommodations, 
please make your request at registration. You may also make this request  
by contacting the School for Workers office at 608-262-2112 or 
schoolforworkers@dcs.wisc.edu. Requests are confidential. 

Cancellation policy
For a full refund, you must notify the School for Workers of your cancellation at least  
14 days prior to the program start date. If you notify the School less than 14 days before 
the program’s start or do not provide notification, the cancellation fee will be a minimum 
of $100. If the School cancels a class, class fees are refunded in full, but additional costs 
incurred are the responsibility of the registrants. For details, visit schoolforworkers.wisc.edu.  

Registration
Register online at schoolforworkers.wisc.edu or by phone at  

608-262-2112.

Payment
Payment is due 14 days before the class start date. Registration 

payment includes tuition, instructional materials, lunches, and 
breaks. Please do not include lodging fees in your payments  

to School for Workers.

Pay by credit card by calling 608-262-2112.  
Or send a check payable to UW–Madison to:

School for Workers 
610 Langdon St., Rm. 229 

Madison, WI 53703



Register online at schoolforworkers.wisc.edu

CLASS DESCRIPTIONS
FINANCIAL OFFICER TRAINING
Designed specifically for union financial officers, including new treasurers, financial 
secretaries, trustees, and other union officers, this program covers regulations from the 
U.S. Department of Labor as well as recordkeeping best practices to help you comply  
with the requirements of the Labor-Management Reporting and Disclosure Act (LMRDA). 
You will complete a practice audit and learn about:
• Fiduciary responsibilities of key union positions
• Effective recordkeeping and potential pitfalls
• Preparing budgets and financial reports
• 10 steps in a successful audit preparation 

CHANGES TO THE NATIONAL LABOR RELATIONS ACT  
IN THE CURRENT ADMINISTRATION
In this two-day course, we will touch on the National Labor Relations Act (NLRA) 
protections of employees and the regulation of unions pursuant to both the NLRA and  
the Labor-Management Reporting and Disclosure Act (LMRDA). We will engage in a  
deeper review of all the changes made by the current National Labor Relations Board 
(NLRB) in interpreting the NLRA and in processing unfair labor practice charges. 

WORKER PROTECTIONS AND THE FAMILY AND MEDICAL LEAVE ACT 
In this two-day examination of worker rights, we will go beyond the National Labor 
Relations Act (NLRA) and take a critical look at the current state of workers’ rights under 
the laws, with an emphasis on federal employment law statutes and enforcement of these 
laws. We will review several federal laws, with an emphasis on the Family and Medical 
Leave Act (FMLA). Topics we’ll cover include:
• Employment discrimination and sexual harassment
• Wage and hour laws and wage theft
• Worker safety and the opioid crisis
• Relevant employment law court decisions
• Administration of the FMLA

GRIEVANCE ARBITRATION
Effectively resolving disputes—including utilizing the contractual grievance and arbitration 
process—is vital for union representatives, stewards, and members. In this class, participants 
will examine the tools and skills needed to investigate and resolve grievances in different 
steps of the grievance procedure, culminating with a mock arbitration before an arbitrator. 
We will examine the just cause, tools to interpret collective bargaining agreements, and 
develop the skills to take a grievance through arbitration.  

Jan 16–17 | Thu–Fri, 8:30am–4:30pm
Request Lowell Center room block  
by Dec 13
Register for class by Dec 27 
Tuition: $499

Feb 24–25 | Mon–Tue, 8:30am–4:30pm
Request Lowell Center room block  
by Jan 24
Register for class by Feb 5
Tuition: $499

Feb 26–27 | Wed–Thu, 8:30am–4:30pm
Request Lowell Center room block  
by Jan 24
Register for class by Feb 5
Tuition: $499

Mar 16–19 | Mon–Thu, 8:30am–4:30pm 
Request Lowell Center room block  
by Feb 14 
Register for class by Feb 26 
Tuition: $825



Mar 30–Apr 1
Mon–Wed, 8:30am–4:30pm
Request Lowell Center room block  
by Mar 1
Register for class by Mar 11
Tuition: $650

ESSENTIALS OF LEADERSHIP 
How can you become a more effective leader for your organization? This educational 
program is applicable to leaders of any social justice, community-based, or nonprofit 
organization, and will involve real work (you will do actual analysis and planning),  
real tools (leave with tools that you can use over and over again), and real change  
(for yourself and your organization). Among other topics, we will explore:  
• Goal-setting and planning
• Communication skills
• Identifying and developing your team and future leaders
• Getting buy-in for your ideas and initiatives
• Leadership ethics

INTERNAL ORGANIZING
This is a crucial educational program for any union—especially those seeking to adapt to 
“open shop” or “Right to Work.” Reinvigorate your union with successful strategies and 
fundamental principles for membership engagement. Learn how to build involvement by 
identifying and developing new activists and creating an internal structure that increases 
your capacity to act. You will learn how to change the “What’s the union done for me lately?” 
mindset into a more comprehensive sense of collective strength. 

Apr 13–15 | Mon–Wed, 8:30am–4:30pm 
Request Lowell Center room block  
by Mar 13
Register for class by Mar 25
Tuition: $660 (includes copy of Labor Notes 
book Secrets of a Successful Organizer) 

WE THE WORKING PEOPLE FORUM
May 11–12 
Request Lowell Center room block by Apr 11
Register for class by Apr 29 

The We the Working People Forum is designed for workers—union member  
and non-union alike—who want to have a meaningful impact in their workplaces  
and communities. Over two days and through 16 class options, participants will 
examine the intersections of labor with current headline topics and learn tools  
to advance their power as a worker. Stay tuned for more details to come.

SAVE THE DATE  



SCHOOL FOR WORKERS 
PROGRAM GUIDE

EDUCATION FOR WORKPLACE DEMOCRACY

The University of Wisconsin–Madison School 
for Workers provides education for workplace 

democracy and worker empowerment. Classes 
are intended for union members, officers, and staff 

seeking to advance their knowledge and skills.

“What part of the School for Workers program was most valuable to me?  
All of it.” —School for Workers Student
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